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UUFH
Shared Ministry Position Description

Position Title: Journey Toward Wholeness Group Member Cluster: Ministry

Purpose of Position/Description:
Foster within the Congregation inclusivity and empowerment of all, especially people
belonging to historically-marginalized groups

Responsibilities:
Provide the congregation with written materials relating to racism
Present at least one formal program on this topic each Fellowship year

When is this ministry performed/Amount of time required:
Varied amounts of time depending on how many formal programs are presented, on an
as-appropriate basis

Qualifications:
Anti-racism, anti-oppression and multi-cultural beliefs and actions
Willing to explore self and society

Responsible To:
Cluster Coordinator, Congregation

Training Provided:
On the job

Support Provided:
Minister and other members of the Journey Toward Wholeness group

Board-Appointed?
No

Length of Commitment (or Term if Board-Appointed):
Two years (renewable)

Note: In order to ensure effective succession planning, included herein is the
responsibility to have a “trainee” in line for this position who is mentored in the role
and to participate in recruiting successors, as necessary.

Benefits:

Personal satisfaction of knowing that you are working toward inclusion and
empowerment
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